
 
  

ELIGIBILITY QUESTIONNAIRE 
 

In order for the value of personal use of an employer-supplied motor vehicle to be 
included as regular compensation, a member must answer the following four questions in 
the affirmative and supply documentation to support the responses: 
 
1.      Did you have employer authorized personal use of an employer-supplied motor 

vehicle?       
 

____ Yes         ___ No 
            If yes: 

Was the extent of this authorized use not for vacation or recreational trips, but for 
commuting, in order to be available to respond to emergencies, or for other services 
related to your employment? 
 

                        ____ Yes         ____ No 
  

2. Was the purpose of such authorized personal use also a benefit to the employer, such 
as to facilitate your response to work-related inquiries or return to duty when called, or in 
lieu of a higher salary or part of a negotiated compensation package (as opposed to a job 
perk linked to the prestige of the position)? 
 
                        ____ Yes         ____ No 
 
3. Was being on-call or available outside your normal work week a required or at least 
expected part of your job? 
 
                        ____ Yes         ____ No 
 
4. Do you have any documentation that the employer deemed your personal use “regular 
compensation?” 
 
            ____ Yes         ____ No 
 
If yes, please indicate which of the following apply and attach a copy: 
 
                        ____    Employment Contract 
                         
                        ____    Retirement Deductions 
 
                        ____    W-2 form(s) 
 

____    Letter(s) or affidavit(s) from employer or municipal official 
familiar with your use of such vehicle 

 
____    Your personal affidavit 

 
____    Other (specify): 


